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2022 EQUINOX LT FWD

per month, plus tax

24 month, 10,000-mile lease 
for GM Family with a lease in 

the household and $1995 down
*Equinox must have 2017 or newer Chevrolet lease in household.  All leases are 24 months with 10,000 miles per year and with $1,995 down plus first month payment, documentation fee, taxes, title, and plate fees.  Payments are plus tax.  Excess mileage charge at end of lease is $.25 per mile 
plus tax.  Security deposit is waived with Tier A credit approval.  Payments are based on approved credit from GM Financial.  All payments are based on GM Employee Discount pricing.  All rebates to dealer.  Picture of vehicle may not represent actual vehicle.  See dealer for complete details.

$259
*

844.921.0780
www.lesstanford.com

DF-GCI0834280-02

2022  
XT4 
PREMIUM  

LUXURY, AWD

EXPLORE THE CADILLAC LINE-UP

*Plus tax, title, license and doc fee. Offers end 3/31/2022 or while supplies last. Picture may not represent actual vehicle being sold. Stock number 

C20100. Must qualify for Tier A or A+ credit through GM Financial. Pricing includes all factory rebates which are paid to dealer. No security deposit 

required. Must be eligible for GM Employee Pricing and XT4 loyalty in household. GM Lease Loyalty required unless otherwise noted. To qualify for GM 

Lease Loyalty you must have a current GM lease in the household. GM Financial must approve lease. Not available with some other offers. See dealer 

for complete details.

$449 / 36 / $3,599
PER MONTH1 MONTHS DUE AT SIGNING

AFTER ALL OFFERS

ULTRA-LOW MILEAGE LEASES FOR WELL-QUALIFIED LESSEES

MSRP $51,655. Order yours today

LOCATION

21711 Michigan Avenue

Dearborn, MI

48124

SALES

855.218.6880

Mon & Thurs 9am-8pm

Tue, Wed & Fri 9am-6pm

LES STANFORD 
CADILLAC

LesStanfordCadillac.com

SPORTS, 1B

Spartans have a
point problem 
MSU point guards Tyson
Walker and A.J. Hoggard 
are both nursing injuries. 

SPORTS, 1B

Michigan’s 2022
Miss Basketball 
Ruby Whitehorn of Detroit
Edison wins 41st annual
Mick McCabe award.

Infection totals
Michigan: 32,443 deaths,
2,067,277 cases
U.S.: 965,102 deaths,
79,561,138 cases
World: 6,044,856 deaths,
458,940,187 cases
As of 8 p.m. Monday. Sources: Johns Hopkins
University and state of Michigan.

Native Detroiter Nia Heaston, 19, has been
working ever since she was in third grade,
when she wanted a BMX bike and wasn’t sat-
isfied with her parents’ offer to buy her a reg-
ular one.

So she started a dog-walking business in
her apartment complex to make more money
to buy the bike she wanted.

About a decade later, Heaston still has that
entrepreneurial mindset.

Now a freshman at Morgan State Univer-
sity in Baltimore, she’s a little low on funds
but does not want one of the readily available
campus jobs, such as one at the campus store
or at a nearby fast-food restaurant.

Instead, she’s thinking about what the
needs on campus are, and how she may be
able to solve for that with a business. 

“A $12.75-per-hour type of job is just not
what I’m worth,” she said. Plus, “I don’t like 

Gen Z tries
gig work
and finds
it awesome
Pandemic-induced trends
change Mich. labor market

Adrienne Roberts
Detroit Free Press

USA TODAY NETWORK

Nia Heaston, 19, of Detroit, is considering
starting a podcast and answering questions
from other young people about how to
overcome their self-doubt and pursue their
ideas and new opportunities. ERIC SEALS/DFP

See LABOR MARKET, Page 6A

There are many ways to address a youth
mental health crisis, including throwing a
massive birthday party for a dog named Gravy.

A sweet-natured chocolate Lab, Gravy
quickly became a celebrity to students at
Grand Ledge High School after she started
working there as a therapy dog in September.
She showed off tricks in the hallways with her

handler, Dean of Students Maria Capra. When
students knelt to pet Gravy, she crawled onto
their laps.

So when students learned that Gravy’s first
birthday fell just before Thanksgiving break,
they asked Capra whether they could throw a
party.

She said sure, thinking it wouldn’t amount
to much. Then the student council put up post-

‘Rock star’ dogs lick Mich. kids’ mental health woes
Gravy had a

birthday
celebration
thrown for
him by the

students at
Grand

Ledge High
School.

PROVIDED BY

MARIA CAPRA See THERAPY DOGS, Page 5A

Koby Levin
Chalkbeat Detroit

LVIV, Ukraine – Russia and Uk-
raine kept a fragile diplomatic path
open with a new round of talks Mon-
day even as Moscow’s forces pounded
away at Kyiv and other cities across
the country in a punishing bombard-
ment that the Red Cross said has cre-
ated “nothing short of a nightmare”
for civilians.

Meanwhile, a convoy of 160 civilian
cars left the encircled port city of Ma-
riupol along a designated humanitar-
ian route, the city council reported, in
a rare glimmer of hope a week and a

half into the lethal siege that has pul-
verized homes and other buildings
and left people desperate for food,
water, heat and medicine.

The latest negotiations, which
were held via video conference, were
the fourth round involving higher-lev-
el officials from the two countries and
the first in a week. The talks ended
without a breakthrough after several
hours, with an aide to Ukrainian
President Volodymyr Zelenskyy say-
ing the negotiators took “a technical
pause” and planned to meet again
Tuesday.

RUSSIAN INVASION OF UKRAINE

A ‘nightmare’ for
Ukraine civilians 

Ukrainian soldiers and
firefighters search in a

destroyed building after a
bombing attack in Kyiv,

Ukraine, on Monday. 
VADIM GHIRDA/AP

Inside
h As chip shortage is

worsened by war in Ukraine,
Ford expands its EV strategy

in Europe, 8A

h U.S. warns China over
support for Russia, 13A

Russia keeps up punishing shelling, airstrikes on residential buildings

Yuras Karmanau 
ASSOCIATED PRESS

See CIVILIANS, Page 12A
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having that feeling of someone having power
over me.” 

Heaston, like many other young people, is
not in the traditional labor force.

She is part of the working-age youth pop-
ulation, ages 15 to 24, and in Michigan, this
group has declined in number since 2010 —
while, at the same time, Michigan’s total pop-
ulation has risen by 1.1%, the state’s Bureau of
Labor Market Information and Strategic Initia-
tives says.

Many of the industries with the highest
share of young workers, such as accommoda-
tion and food services and retail, were some of
the hardest hit by the pandemic. But while
many of those industries are now recovering
and hiring quickly, many of the jobs tradition-
ally taken by young workers are going unfilled.

Meanwhile, the labor force participation
rate — a measure of those working or actively
looking for work — for people ages 16 to 24
across the U.S. is only expected to drop further.
The rate was 53.9% in 2020, according to the
U.S. Bureau of Labor Statistics, down from
55.2% in 2010 and 65.8% in 2000.

It’s expected to drop to 49.6% in 2030, ac-
cording to bureau projections, suggesting that
young people leaving the labor force is not just
a COVID-19 pandemic phenomenon. 

“Gen Z has rights and they know it,” said
Stephanie Nixon, the chief program officer for
Detroit at Work, which is operated by Detroit
Employment Solutions Corp., a Michigan
Works! Agency. Nixon is responsible for all
youth programming, and she’s referring to the
generation born between roughly 1997 and
2012. She and her staff work with Detroit high
school students to provide work readiness
training and reengage young people who are
disconnected from school and work, among
other programs.

Nixon said that she often hears from the
young people she works with that they want
their time to be flexible and they don’t want to
work a typical 9 to 5, 40-hour week “where I’m
punching in and helping to make somebody
else rich and I’m struggling still and working
just to pay my bills.”

This shift has been happening for decades,
but it’s more pronounced now because there
are so many job openings. The pandemic only
escalated this movement.

Heaston not only is a part of this shift, she
saw it in action when she interned at the De-
troit recruiting firm Kapstone Employment
Services in the fall.

“You really don’t need a job,” she said. “If you
have an up-to-date iPhone, you can make a job
right there, by recording something or doing
business partnerships and showing their prod-
ucts on your page. Younger people, they want
things fast and they want it now.” 

Four times the job openings

Jeff Neely, CEO of the restaurant group In-
spired Concepts that has restaurants like the
1950s-inspired Pixie diner in Mount Pleasant
and franchise locations of restaurant chains
such as Smashburger, Noodles & Company and
Old Chicago around Michigan, said he has 60
open positions, about four times the job open-
ings he’d typically have before the pandemic.

Neely said his biggest issue is recruiting.
He’s raised starting wages by $2-$3 an hour
(“We’ve got 16-year-olds making $600-$700 a
paycheck”), advertised growth opportunities
within the companies and, as a way to attract
new employees, he recently started a program
that if a current employee recommends some-
body for a job, after 90 days, they both get up to
a $500 bonus.

“Every first job, every second job, you walk
in and you’re scared, you’re nervous and you
don’t know what to expect,” Neely said. “You
have to get over the hump, especially with the
teenagers.”

More recently though, he feels this genera-
tion of young workers is different because they
grew up communicating on their phones and
with social media, coupled with the fact that
many teens didn’t have as much face-to-face
contact with others during the pandemic.

“What we’re seeing is a fear of having some-
body in your face and having a customer be
able to talk to you without anonymity,” he said.

Jobs in industries such as restaurants and
retail that typically employ young workers
were decimated at the start of the pandemic
when businesses shut down or operated at re-
duced capacity under the state’s stay home or-
ders. 

For example, over the last year, the leisure
and hospitality industry saw the largest gain in
jobs compared with other industries, adding
118,000 workers in Michigan. However, em-
ployment levels in this industry are still about
36,000 below what they were before the pan-
demic.

Many business owners would point to more
generous unemployment benefits as the rea-
son workers weren’t coming back to work, but
those ended in September.

Jennifer Llewellyn, director of Oakland
County Michigan Works!, which administers a
variety of workforce programs and services for
Oakland County, said there are still concerns

and nervousness about COVID-19. Some young
people are leaving the workforce to take care of
younger siblings while their parents work, es-
pecially given the rising costs of child care, she
said.

Changing school, work priorities

Even before the pandemic, though, this
change was in motion. The demands of extra-
curricular activities outside of school have in-
creased, limiting time available for part-time
work, Llewellyn said. And many young people
are pursuing paid internship opportunities
that are connected to their career goals and
fields of study, rather than entry-level, hourly
positions.

Vicky Rowinski, director of planning and
economic development for Macomb County, is
hearing a common refrain from young people
that’s specific to the county and Michigan:
“Parents who endured the 2008-09 recession
working in the automotive industry tell their
kids, ‘Don’t get into manufacturing.’ ” 

That’s a problem because, Rowinski said,
one of the most thriving industries in Macomb
County is manufacturing. The county hosts
what it calls a “Manufacturing Day” yearly, of-
fering students the opportunity to learn more
about manufacturing companies in the area.

Mitch Waske, 24, knew from a young age
that he wanted to work in this industry. Grow-
ing up, he loved building LEGO sets and work-
ing with his dad on projects in the garage. His
mom, though, was convinced he wouldn’t want
to work in a dark and dingy shop environment.

But then Waske visited PTI Engineered
Plastics in Macomb on two occasions, once
with his mom and again on Manufacturing
Day, and the workspace looked more like a
spotless laboratory than a machine shop, he
said.

“I felt like, ‘Man, there’s no way I could get a
job working at a place like this,’ ” he said.
Waske has now worked at PTI for seven years
as a mold maker. One of his favorite parts about
working at the company is that they offer a
“flex schedule,” meaning he has some choice
over what days he works and the time he
comes in. Right now, he’s working 55-hour
weeks, coming in at 5:30 a.m. and leaving
around 5 p.m. 

In the summer though, if it’s a nice day out,
Waske might take off early to go out on his boat.

“I think having a flexible schedule is crucial
to having a good career and a happy life,” he
said.

For young workers like Waske, that direct
pathway from high school to a career was cru-
cial to him finding a job he liked. But that’s be-
come more challenging in the pandemic, when
many students were doing school virtually
from home.

Teens bypassing community college

Usually after a recession, there’s a spike in
community college enrollment, with workers
getting new skills to match whatever industry
is in demand, said Brandy Johnson, president
of the Michigan Community College Associa-
tion.

That hasn’t happened after this economic
downturn.

When comparing fall enrollment at all Mich-
igan colleges in 2021 to before the pandemic, in
2019, enrollment declined 8.4%, according to
data from the National Student Clearinghouse
Research Center, the most recent data avail-

able.
Specifically at community colleges, John-

son said she saw about a 15% to 20% drop in
enrollment between the fall of 2020 and the fall
of 2019.

“Even though a bunch of people were laid
off, particularly in the service industry, they
were not showing up at community colleges,”
she said. Compared with traditional four-year
universities, community colleges typically of-
fer two-year degree programs, are usually
cheaper and can offer a direct pathway to a ca-
reer.

Between 2020 and 2021, Johnson said,
there has been a significant recovery in enroll-
ment, but that’s mostly because of state pro-
grams like Michigan Reconnect, which is for
students ages 25 and older, and Future for
Frontliners, a program offering essential work-
ers in Michigan the opportunity to go back to
school tuition-free. 

Johnson said to attract young people to
community colleges, the cost needs to be more
affordable, there needs to be clearer messaging
around the pathways to work available after
graduating (like Michigan Reconnect and Fu-
ture for Frontliners), and engagement with
students needs to happen while they’re still in
high school through programs like dual enroll-
ment — which offer students the opportunity
to take both high school and college courses
and can be a confidence booster for high school
students who are unsure whether they’re
ready for college, she said.

Preferring another kind of work

So if more young people aren’t going to col-
lege and they’re not rushing back to industries
hard hit by the pandemic, where are they?

Nixon said they’re working in the gig econo-
my, for ride-hailing companies like Uber and
Lyft and for food-delivering companies like
DoorDash and Grubhub, among others.

“They’re learning how to make money in a
more of an entrepreneurial fashion,” she said.

A recent survey from the Pew Research Cen-
ter, which included more than 10,000 U.S.
adults in August 2021, found that 30% of 18- to
29-year-olds have earned money through an
online gig platform. That’s compared with 16%
of the total U.S. adult population who have
done the same.

Among current or recent gig workers, 49%
said that being able to control their own sched-
ule is a major reason why they have taken on
these jobs over the past year. Other reasons in-
clude wanting to be their own boss and not
having many other job opportunities in their
area.

To attract young people to Grow Detroit’s
Young Talent program, a summer work experi-
ence program for Detroit youths, Nixon said

they chose to keep the internships in a hybrid
format, offering young workers the opportuni-
ty to work from home some days if it makes
sense, and offering them flexible schedules.

Some young workers could also be going to
an industry not yet tracked by the government.
Michigan’s cannabis industry added 13,000
jobs last year, according to the 2022 Leafly Jobs
report. There are about 31,000 Michigan resi-
dents employed in the state’s cannabis indus-
try. There are now more state residents work-
ing in the cannabis industry than there are
electricians. 

Ed Nepi, 25, is one of the thousands of peo-
ple who joined the cannabis industry during
the pandemic. Nepi left his job at Merrill Lynch
to work at Troy-based Lume Cannabis Co.

“There was always that sense of, like, if I
were to leave here, I would be replaced in an
instant,” Nepi, a resident of Grosse Pointe, said
of his job at Merrill Lynch. “I was kind of just
looking for something that felt like I was mak-
ing a difference on a day-to-day basis.”

Nepi has long had a passion for cannabis,
and he feels like his perspective is valued, ev-
ery day is different and there’s an opportunity
for him to advance in the company.

“I can’t think of one other industry that
would allow someone to work their way
through a couple of positions (quickly) and end
up in an operational position like myself,” he
said.

Moms and grandmas taking your order

Young people leaving the traditional labor
force has led to some more unexpected reshuf-
fling within the workforce.

Neely at Inspired Concepts said restaurant
jobs that would typically be staffed by teens
before the pandemic, and now offer higher
wages, are attracting moms and grandmas who
are looking to get out of the house and meet
people.

Brad Hershbein, a senior economist at the
Upjohn Institute for Employment Research in
Kalamazoo, cited the facts that jobs that were
typically staffed by 16- to-24-year-olds are go-
ing unfilled and wages are increasing for those
positions to try to attract workers.

“It’s possible that there will be fewer of
these jobs in the future because employers will
want a higher skill level to justify the higher
wage rate,” Hershbein said.

He said research shows that when wages
rise particularly fast for young people, the
types of jobs that are created change.

“There’s going to be more of an impetus to
automate some of that away,” Hershbein said,
offering the example of installing self-check-
outs at grocery stores, instead of hiring cash-
iers.

Heaston said she’s not ruling out working a
traditional job if she needs to make some quick
money, but she’s not excited about it.

“You’re always rushing against the clock,
rushing against another employee at your job
for a promotion at work or fighting against
yourself,” she said.

Instead, Heaston said she is considering
starting a podcast and answering questions
from other young people about how to over-
come their self-doubt and pursue their ideas
and new opportunities.

“When you do something, and you want to
feel like, ‘This is what I’m supposed to do’ or
‘I’m gaining knowledge from this,’ ” she said.

Contact Adrienne Roberts: amroberts@free-
press.com.

Labor market
Continued from Page 1A

Michele Henry, 61, and Cheryl Marvin, 55, are two of three recent hires at Pixie Restaurant in Mt. Pleasant who are over the age of 50. Many
younger workers are staying out of the traditional labor force. ERIC SEALS/DETROIT FREE PRESS

“If you have an up-to-date

iPhone, you can make a job right

there, by recording something or

doing business partnerships and

showing their products on your

page. Younger people, they want

things fast and they want it now.”
Nia Heaston
Detroit native, 19


